
 

 
Compensation Analyst   

 
Job Duties/Responsibilities: 
 
Compensation analyst to lead compensation activities related to successful project completion 
for DOE contractor.  Provide guidance, counsel and professional support in the development and 
implementation of innovative total compensation products.  Provide guidance to management on 
compensation philosophy, best business practices, and development of HR and pay policies.  
Lead projects such as: compensation increase plan development, salary survey participation, job 
evaluations, personnel promotion reviews, internal and external equity reviews, job audits, merit 
forecasting, rewards and recognition and performance appraisal planning.   
 
AMWTP is willing to support World at Work certification for right candidate. 
 
Minimum Qualifications/Skills Requirements: 
 

1-  BS – Human Resources, Business, Finance or related discipline 
2 – 3-5 years directly related experience  
3 – Excellent computer skills 
4 – Excellent oral and written communication skills 
5 – Prior DOE experience desired 

 
 
 


